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CABINET

Venue: The Town Hall, The Crofts, Moorgate Street, Rotherham.
S60 2TH

Date and Time: Monday 6 July 2026 at 10.00 a.m.

Agenda Contact Governance Unit — governance@rotherham.gov.uk

This meeting will be webcast live and will be available to view via the Council’s
website. The items which will be discussed are described on the agenda below and
there are reports attached which give more details.

Rotherham Council advocates openness and transparency as part of its democratic
processes. Anyone wishing to record (film or audio) the public parts of the meeting
should inform the Chair or Governance Advisor of their intentions prior to the
meeting.

AGENDA
1. Apologies for Absence

To receive apologies from any Member who is unable to attend the meeting.

2. Declarations of Interest

To invite Councillors to declare any disclosable pecuniary interests or personal
interests they may have in any matter which is to be considered at this
meeting, to confirm the nature of those interests and whether they intend to
leave the meeting for the consideration of the item.

3. Questions from Members of the Public

To receive questions from members of the public who wish to ask a general
question in respect of matters within the Council’'s area of responsibility or
influence.

Subject to the Chair’s discretion, members of the public may ask one question
and one supplementary question, which should relate to the original question
and answer received.

Councillors may also ask questions under this agenda item.


https://moderngov.rotherham.gov.uk/mgCommitteeDetails.aspx?ID=1103
https://moderngov.rotherham.gov.uk/mgCommitteeDetails.aspx?ID=1103

4, Minutes of the Previous Meeting (Pages 13 - 28)

To receive the record of proceedings of the Cabinet meeting held on 8 June
2026.

5. Exclusion of the Press and Public

Agenda Items 14 and 17 have exempt appendices. Therefore, if necessary
when considering those items, the Chair will move the following resolution:-

That under Section 100(A) 4 of the Local Government Act 1972, the public be
excluded from the meeting for the following items of business on the grounds
that they involve the likely disclosure of exempt information as defined in
paragraph 3 of Part 1 of Schedule 12(A) of such Act indicated, as now

amended by the Local Government (Access to Information) (Variation) Order
2006.

ADULT SOCIAL CARE AND HEALTH

6.  Adult Social Care Strategy 2027-2032 (Pages 29 - 71)
Report from the Executive Director of Adult Care, Housing and Public Health.
Recommendations:

That Cabinet:

1. Note the progress update in relation to the current Rotherham Adult
Social Care Strategy 2024-2027.

2. Approve a formal consultation period to inform development of a
Refreshed Adult Social Care Strategy 2027-2032.

3. Note that the outcomes of the consultation and the final Strategy will be
presented to Cabinet in March 2027.

7. Health Select Commission Scrutiny Review - Menopause (Pages 73 - 89)

Report from the Interim Director of Policy, Strategy and Engagement.



Recommendations:

That Cabinet:

1. Receives the recommendations listed as approved by Health Select
Commission:

Public Awareness and Information, Including Engaging Men and Young

People:

a) That the Council seeks to improve public awareness of perimenopause
and menopause through:

)

ii)

The establishment of a single, well-promoted online menopause
resource on the RotherHive or another appropriate online medium,
supported by printed information that can be accessed via relevant
community settings accessible to the digitally excluded.

That bespoke targeted content aimed at men, young people and
employers is included in that resource to ensure a holistic and
borough wide approach to raising awareness.

That the Council works with education providers including schools
and colleges to ensure that young people receive age appropriate
advice and guidance regarding the effects of the menopause and
how to seek support if they or their loved ones are affected.

Primary Care Improvement:

b) That the Council seeks to support Primary Care Improvement in relation
to perimenopause and menopause through:

)

i)

ii)

Encouraging the adoption of a ‘Menopause Champion’ in every GP
Practice in Rotherham, and sharing information regarding GPSs’
Menopause Champions once achieved.

Encouraging, via the ‘Menopause Champion’ GP network and in
conjunction with the NHS Healthcare in the Community Agenda,
Development of the Town Centre Health Hub and through
collaborative work with TRFT (The Rotherham NHS Foundation
Trust), RDaSH (Rotherham, Doncaster and South Humber NHS
Trust) and South Yorkshire ICB (Integrated Care Board), the
establishment of a clear and consistent menopause pathway,
including consistent assessment tools and referral guidance.
Encouraging, through the ‘Menopause Champion’ GP network and
collaborative work with TRFT, RDaSH and South Yorkshire ICB, the
expansion of GP and practice staff training through Protected
Learning Time and online modules to further support service
delivery, consistency and capability to provide perimenopause and
menopause care in Primary Care settings.

Mental Health Support:

c) That the Council seeks to improve Mental Health Support during
perimenopause and menopause by:



i)

Encouraging health partners, including GPs to embed menopause
screening questions within Talking Therapies and other mental
health pathways.

Increase the visibility of mental health support options within all
menopause information, advice and guidance materials.

Community Support and Engagement:

d) That the Council seeks to improve Community Support and
Engagement during perimenopause and menopause by:

)

i)

Working with relevant Council Services, Health Partners and the
Voluntary and Community Sector to expand menopause cafés and
community information sessions across more venues.

Working with relevant Council Services, Health Partners and the
Voluntary and Community Sector to further develop outreach support
to minority ethnic communities, faith groups and groups with
language barriers.

Workplace Health:

e) That the Council seeks to improve Workplace Health in the context of
perimenopause and menopause by:

)

Producing and promoting a bespoke ‘Rotherham Menopause
Workplace Toolkit’ setting out best practice, reasonable adjustments
and support options for adoption by the Council and which can be
shared with employers across the borough to support ‘menopause
positivity’, creating space for open conversations and contributing to
reducing the number of women affected by perimenopause and
menopause who leave the workforce.

Promoting workplace ‘Menopause Champions’ in local organisations
and businesses, starting with RMBC (Rotherham Metropolitan
Borough Council) as an exemplar employer

System Leadership:

f) That the Council seeks to improve System Leadership in the context of
perimenopause and menopause by:

)

i)

ii)

Utilising the connectivity of the Rotherham Women’s Health Network
to support the drive for better perimenopause and menopause
awareness and care across the borough.

Inviting partners who work with the Council as part of the Health and
Wellbeing Board and Safer Rotherham partners, who comprise of
some of the borough’s largest employers, to adopt workplace
‘Menopause Champions’ and to support a broader agenda of
working towards making Rotherham a ‘Menopause Friendly
Borough’.

Developing a shared multi-agency action plan with measurable
outcomes in support of that aim, including considering inclusion of
improvements in menopause information, advice and support in the
Council’s Health and Wellbeing Strategy.



iv) Working with relevant Council Services, Health Partners and the
Voluntary and Community Sector to explore opportunities to secure
sustainable long-term funding for menopause initiatives across
Rotherham Place.

2. Following submission to Cabinet, that those recommendations within the
control and influence of external bodies, are shared with relevant health
partners and commissioners for consideration and response.

3. That Cabinet provide a response to these recommendations within 2

months in accordance with the Council’s Constitution, Appendix 2, The
Overview and Scrutiny Procedure Rules, Part 3, Section 1.

DEPUTY LEADER AND CHILDREN AND YOUNG PEOPLE

8. Neighbourhood Leadership Strategy (Pages 91 - 129)
Report from the Executive Director of Children & Young Peoples Service.
Recommendations:

That Cabinet:

1. Approve the approach of producing two strategies: A Neighbourhood
Leadership Strategy, focusing specifically on the role of Ward
Councillors; and a Thriving Neighbourhoods Strategy setting out the
overarching ambition for how the Council supports local working.

2. Approve the Neighbourhood Leadership Strategy and the aspirations for
Ward Councillors to play an enhanced role in bringing residents closer
to council services, enabling more responsive and locally impactful

delivery and note the accountability arrangements for services and
enhanced focus on wellbeing and health inequalities.

9. Children and Young People's Service Schools Capital Programme Update
(Pages 131 - 157)

Report from the Executive Director of Children & Young Peoples Service.
Recommendations:
That Cabinet:

1. Note the achievements in the CYPS School Capital Programme for
2025/2026



2. Approve the CYPS School Capital Programme for 2026/2027.

10. Education Psychology Service - New model of delivery (Pages 159 - 185)

Report from the Executive Director of Children and Young People's Services.

Recommendations

That Cabinet:

1. Note the revised Educational Psychology Service delivery model.

2. Note the approach to implementation, governance and assurance

arrangements.

FINANCE AND COMMUNITY SAFETY

11. Financial Outturn 2025-26 (Pages 187 - 234)

Report from the Executive Director of Corporate Services.

Recommendations:

That Cabinet:

1. Note the revenue outturn position for 2025/26.

2. Note the required transfer from HRA reserves decreased by £4.3m
following the revenue and capital outturn position.

3. Note the carry forward of the combined surplus schools balance of
£2.395m in accordance with the Department for Education regulations.

4. Note the reserves position set out in paragraphs 2.15 to 2.16.

5. Note the capital outturn, funding position and programme variations as

set out in paragraphs 2.17 to 2.25.

12. Treasury Management Outturn 2025-26 (Pages 235 - 254)

Report from the Executive Director of Corporate Services.



Recommendations:

That Cabinet:

1.

Note the Treasury Management Prudential Indicators outturn position as
set out in Section 2 and Appendix 1.

May 2026-27 Financial Monitoring Report (Pages 255 - 274)

Report from the Executive Director of Corporate Services.

Recommendations:

That Cabinet:

13.
1.
2.
3.
HOUSING
14.

Note the current General Fund Revenue Budget forecast overspend of
£4.6m.

Note the updated position of the Capital Programme.

Approve the capital budget variations as detailed in section 2.17 of the
report.

Council Homes Housing Delivery Programme Report - July 2026 Update
(Pages 275 - 345)

Report from the Executive Director of Adult Care, Housing and Public Health.

Recommendations:

That Cabinet:

1.

2.

Notes the continued progress made in delivering the Council’s Housing
Delivery Programme, including the delivery of 66 new homes in the
period covered by this report, and the ongoing work to deliver 1,000 new
Council homes by Summer 2027.

Approves the programme changes outlined in this report to facilitate the
delivery of 1,000 new Council homes by Summer 2027, within the
financial resources allocated to the programme from the Housing
Revenue Account (HRA).

Approves the appropriation of 2a The Parade (see Appendix 6) into the
HRA, and work to refurbish the property to the standards required for



15.

letting as general needs accommodation.

Agrees to delegate authority to the Service Director of Housing, in
consultation with the Cabinet Member for Housing, to remove the
service charge at Hurley Croft once work to convert to residential
accommodation is ready to start.

Approves the proposed changes to the Housing Acquisitions Policy
referenced at Paragraph 2.12. The draft policy is attached at Appendix
7.

Approves the removal of the Grayson Road Council Build site from the
delivery pipeline.

Agrees to continue to receive an update on the Housing Development
Programme every six months.

Tenant Satisfaction Measures and Regulatory Compliance - six monthly
update (Pages 347 - 373)

Report from the Executive Director of Adult Care, Housing and Public Health.

Recommendations

That Cabinet:

1. Notes the content of the report.

2. Agrees to receive a further update in six months’ time.

LEADER OF THE COUNCIL

16.

Council Plan and Year Ahead Delivery Plan Progress Update (Pages 375 -

570)

Report from the Interim Director of Policy, Strategy and Engagement.

Recommendations:

That Cabinet:

1. Note the overall position in relation to the Year Ahead Delivery Plan

activities.

2. Note the Quarter 4 data for the Council Plan performance measures.



3.

4.

Note the updates on the Council Plan long term measures of success.

Note that future progress reports will be presented to Cabinet in January
and July 2027.

TRANSPORT, JOBS AND THE LOCAL ECONOMY

17.

18.

Town Centre Strategic Sites (Pages 571 - 684)

Report from the Executive Director of Regeneration and Environment.

Recommendations:

That Cabinet:

1.

Notes the completion of Stage 1 of the Council’'s phased approach to
the redevelopment of the 5 Strategic Sites.

Approves the allocation of £2.42m from the Council’s unallocated Local
Regeneration Fund to facilitate the completion of Stage 2 of the
redevelopment of the sites, the detail of which is described in section
2.1.

Delegates authority to the Executive Director of Regeneration &
Environment, in consultation with Cabinet Member for Transport, Jobs &
Local Economy and S151 Officer to negotiate contract terms with
Capital and Centric and enter into contract to complete all elements of
Stage 2 development work for the 5 strategic sites.

Notes the presentation of a further report to Cabinet in Summer 2027
summarising the outcome of the stage 2 work and setting out final
recommendations for a detailed delivery strategy that will form stage 3.

Approve necessary consultation and engagement activity with all
stakeholders to inform and support the progression to the next stages of
development.

Draft Street Trading Policy (Pages 685 - 728)

Report from the Executive Director of Regeneration and Environment.

Recommendations:

That Cabinet:

1.

Approve consultation to determine whether the Council should adopt



Schedule 4 of the Local Government (Miscellaneous Provisions) Act
1982.

2. Approve consultation on the draft Street Trading Policy, as outlined in
the report.

3. Note that, following consultation, a future report will be presented to
Cabinet in late 2026, outlining the final recommendations with regard to
the adoption of Schedule 4 and the introduction of a Borough-wide
Street Trading Policy.

WASTE SERVICES, LEISURE AND GREEN SPACES

19.

20.

21.

Primate Licensing (Pages 729 - 740)

Report from the Executive Director of Regeneration and Environment.
Recommendation:

That Cabinet Recommend to Council that the fees in respect of Primate
Licences, in accordance with the Animal Welfare (Primate Licences) (England)

Regulations 2024, be set at £199 for Licence applications and any variation or
renewal applications.

Recommendations from Overview and Scrutiny Management Board (To
Follow)
To receive a report detailing the recommendations of the Overview and

Scrutiny Management Board in respect of the above items that were subject to
pre-decision scrutiny on 1 July 2026.

Date and Time of Next Meeting

The next meeting of the Cabinet will be held on Monday 14 September 2026
commencing at 10.00am in Rotherham Town Hall.

Mt

John Edwards,
Chief Executive.



