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Report Summary
The report outlines the final revenue and capital outturn position for 2022/23.

The Council set a balanced budget position for 2022/23 as part of the Budget and
Council Tax Report 2022/23 approved at Council 2 March 2022. A Revenue Budget
of £259.7m was set for General Fund services; this excludes schools’ budgets and
Housing Revenue Account (HRA). The Medium Term Financial Strategy (MTFS)
contained within that report included a balanced position for 2023/24, 2024/25 and a
funding gap of £3.9m for 2025/26, the first year of the next spending review. This
Budget and MTFS position was based on sound financial assumptions at the time,
factoring in cover for service demand pressures in particular within Adult Social Care.

However, following approval of the Budget the global economic position significantly
changed with rising inflation and substantial increases in energy prices. These two
impacts have seen the Council’s base costs rise significantly during 2022/23, not only
through the Council’s own costs increasing for example, through increased energy
bills, but the price of goods and services the Council procures have increased.

The Financial Monitoring Report 2022/23 submitted to Cabinet on 13 February 2023
was based on the financial monitoring position as at December 2022 and outlined that
the Council anticipated an overspend of £8.4m. This forecast position was also
outlined in the Budget and Council Tax 2023/24 report which was submitted to the
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same Cabinet meeting and also to Council on 1 March 2023. The overspend was
proposed to be funded from the Transformation Reserve (£4.1m) and Budget and
Financial Strategy Reserve (£4.3m) as approved at Council as part of the Budget and
Council Tax 2023/24. However, the report noted the Council’s intention was to further
improve that outturn position, if possible, which would see a lower value call on
reserves.

During 2022/23 the Council has successfully delivered short term in-year savings to
help mitigate some of the forecast cost pressures, due to the wider financial impact of
inflation, energy price increases and the impact of the 2022/23 nationally determined
pay award. As a result, the final outturn was significantly improved at £7.3m, down
from £18.2m as reported to Cabinet in September 2022 and £8.4m reported to Cabinet
in February 2023.

This improved position means that the final call on reserves to balance the Council’s
outturn position was funded from the Transformation Reserve (£4.1m) and Budget and
Financial Strategy Reserve (£3.2m), leaving £1.1m more than anticipated in the
Budget and Financial Strategy Reserve.

The Council’'s General Fund minimum balance has remained at £25m as planned and
set out within the Council’s Reserves Strategy reported in the Budget and Council Tax
Report 2023/24. The reserve is held to protect the Council against unforeseen events
and realisation of contingent liabilities.

The Housing Revenue Account had an underspend of £2.1m, along with the revenue
contribution to capital outlay remaining at the budgeted level of £2.9m. As a result of
this the HRA was able to increase the budgeted transfer to reserves by £2.1m to
£3.5m. This will help the HRA to mitigate the financial challenges presented by rising
inflation and energy costs over the medium term.

The capital outturn shows slippage and underspend of £25.9m against the estimated
spend for 2022/23 included within the Capital Programme. However, capital
expenditure (programme delivery) in the year has achieved a higher level than in
previous years at £130.3m, an increase of £25.4m or 24% over the 2021/22 outturn of
£104.9m.

Recommendations

That Cabinet:

1. Note the revenue outturn position.

2. Note the budgeted transfer to HRA reserves increased by £2.1m following the
revenue and capital outturn positions.

3. Note the carry forward of the combined schools balance of £2.992m in
accordance with the Department for Education regulations.

4. Note the reduced DSG deficit following receipt of Safety Valve funding, as set
out in paragraph 2.14.
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5. Note the reserves position set out in paragraphs 2.51 to 2.62.

6. Note the capital outturn and funding position as set out in paragraphs 2.63 to
2.92.

7. Note the revised Capital Programme following year end 2022/23 as set out in
paragraphs 2.93 to 2.97 and appendices 1 to 4 of this report.

List of Appendices Included

Appendices 1 to 4 — Capital Programme 2022/23 to 2025/26.
Appendix 5 Equalities Impact Assessment

Appendix 6 Carbon Impact Assessment

Background Papers
Budget and Council Tax Report 2022/23 to Council on 2nd March 2022

May Financial Monitoring Report to Cabinet on 11th July 2022

July Financial Monitoring Report to Cabinet on 19th September 2022
September Financial Monitoring Report to Cabinet on 21st November 2022
November Financial Monitoring Report to Cabinet on 23rd January 2023

December Financial Monitoring Report to Cabinet 13th February 2023
Budget and Council Tax Report 2023/24 to Council on 1st March 2023

Consideration by any other Council Committee, Scrutiny or Advisory Panel
No

Council Approval Required
No

Exempt from the Press and Public
No

Page 3 of 26



1.2

1.3

14

15

1.6

1.7

1.8

Financial Outturn 2022/23

Background

This report sets out the Councils revenue, capital, HRA and schools outturn
position in 2022/23. It also describes the details of the Council’s reserves
balances as at the end of the financial year. The Council set a revenue budget
for 2022/23 of £259.7m and a capital programme that was revised to £156.2m
as part of the Budget and Council Tax 2022/23 Report to Council 2 March
2022.

In understanding the outturn position, it is helpful to set out the financial context
of the Council.

Following approval of the Budget for 2022/23 the Council has faced some
significant financial challenges during 2022/23 that were not evident at the time
of setting the 2022/23 Budget and could not have been foreseen. For example,
the significant rise in energy prices, inflation (10.5% as at December 2022) and
Local Government Pay Award created a significant pressure within the
Council’'s 2022/23 Budget and future MTFS planning. In an update to November
2022 Cabinet the Council noted that it was estimated that the impact of inflation
and in particular energy price increases would be £4m above available budget.

In addition, the financial impact of the Local Government Pay Claim 2022/23
against base Budget was £6.1m greater than anticipated, increasing the
Council’'s base budget moving forwards. However, for 2022/23 this pressure
was reduced by £0.5m due to vacant posts. Together these pressures alone
created around a £10m gap per year within the Council’'s Medium Term
Financial Strategy from 2022/23 onwards.

These two impacts have seen the Council’s base costs rise significantly during
2022/23, not only through the Council’s own costs increasing for example,
through increased energy bills, but the price of goods and services the Council’s
procures have increased. At its peak the Council’s forecast overspend for
2022/23 was £18.2m.

The Council has worked to identify short term in-year savings to help mitigate
some of the forecast cost pressures, due to the wider financial impact of
inflation, energy price increases and the impact of the 2022/23 nationally
determined pay award.

These short term savings have reduced the Council’s forecast outturn position
to £7.3m for 2022/23, however, the Council’s base costs have now also risen
across the MTFS. These costs could not have been projected within the
Council’s Medium Term Financial Planning at the time the 2022/23 Budget was
set.

Whilst the energy price rises, and inflation, will impact the Council’s costs in the
provision of services there was some mitigation in future years through
increased core funding as business rates income is indexed to the rate of
inflation. However, those increases in core resources were not sufficient to
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1.9

1.10

1.11

1.12

2.1

cover the increase in the Council’s base costs. It is currently expected that the
period of high inflation will last for a further 12-18 months before returning to a
more normal level but the cost increase being experienced will raise the base
cost of services on which future inflation is applied meaning a compounding
impact.

This has been accounted for within the Council’s Budget and Council Tax
Report 2023/24 though the report flags that uncertainty around inflation, energy
and pay is the biggest budget risk. As detailed within the Council’s budget report
this financial pressure has been mitigated through an increase in fees and
charges above the previous MTFS assumption of 2% to 6%, new proposed
savings across all Directorates of the Council and an increase in Council Tax
for 2023/24 above the 3% assumed in the approved MTFS to 4%.

These proposals have allowed the Council to approve a balanced budget
position for 2023/24 whilst retaining prudent levels of reserves to guard against
the significant risk and uncertainty that still exists in the UK economy around
inflation and energy prices. It is therefore important that the Council continues
to effectively monitor and deliver upon the agreed savings plans during
2023/24.

The current economic climate remains uncertain, with challenges in projecting
where inflation will move and the pace at which it moves. Whilst the uncertainty
in the economy still remains the most significant pressure in the Council’s
Budget and MTFS proposals, by being aware of the current challenges the
Council has been able to better plan for this new economic position and set a
budget which retains a sufficient balance in reserves to ensure the impact of
further unexpected volatility can be mitigated without impact on services to
residents.

Whilst the future funding of local authorities remains uncertain and the Council
faces significant challenges moving forwards in regards to the funding of social
care and significant inflation, the Council faces these challenges from a sound
financial footing, with a robust budget for 2023/24 and medium term financial
strategy boosted by a more positive financial outturn for 2022/23 than expected.

Key Issues

The core Directorates services had a year-end overspend of £1.8m, an
improvement of £1.1m from the £2.9m Directorate overspend forecast within
the February Cabinet report. The remaining £5.5m cost pressure sits within
Central Services and relates to inflationary and energy price pressures that
were reported to Cabinet throughout 2022/23. This improved position means
that the final call on reserves to balance the Council’s outturn position was
funded from the Transformation Reserve (£4.1m) and Budget and Financial
Strategy Reserve (£3.2m).
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2.2 The table below provides a summary of the Revenue Outturn for 2022/23.
This is followed by a summary of the position by Directorate which includes an
explanation of the key variances.

Directorate Budget | Outturn V?JC:?/(-:G
2022/23 | 2022/23
under
£m £m £m
Children and Young People’s Services 69.1 71.1 2.0
Adult Care, Housing & Public Health 96.8 95.0 -1.8
Regeneration and Environment 54.9 57.8 2.9
Services
Finance and Customer Services 20.8 20 -0.8
Assistant Chief Executive 7.9 7.4 -0.5
Central Services 10.3 15.7 5.5
Directorate Outturn 259.7 267.0 7.3
Less Transfer from Transformation 41
Reserve '
Less Transfer from Budget and
. . 3.2

Financial Strategy Reserve
Net balanced Outturn 0.0

2.3 The main factors contributing to the Directorate overspend of £7.3m are

explained below.
2.4 Children and Young People’s Services
2.5 Children & Young People Services continue to implement the budget recovery

plan with budget savings of £7.7m to be delivered across the 2022/23 to 2024/25
financial years.

2.6 The outturn position at the end of the March was a £2.0m overspend. In the main
the overall pressures in Children’s Social Care related to demands on residential
& emergency placements, Section 17, staffing and home to school transport,
offset by maximisation of grant income.

2.7 At the financial year end the Looked After Children placement numbers have
remained constant at 547 and aligns to the original budget profile (547). However,
the placement mix is showing higher than projected placements at March 2023
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in external residential (11), IFA (24), Leaving Care (26), Parent and Baby (2) and
non-placement (6) offset by in-house fostering (50), Emergency (2) in-house
residential (5).

2.8 The LAC number of 547 includes 36 Unaccompanied Asylum Seeker Children
which has risen from 14 at March 2022. This is having an impact on the ability
to reduce the overall LAC numbers.

2.9 The direct employee budget had increased following implementation of the pay
award to £39.4m and is a combination of general fund, traded and grant funded
services. The overspend at the end of the 2022/23 financial year is £616k, which
includes a general fund staffing pressure of £538k, with £78k of cost pressures
across DSG and other grant / traded services.

2.10 A significant element of the CYPS non-pay budgets relates to placements which
had a net budget of £37.1m with an outturn projected spend of £39.3m and a
overspend of £2.2m.

2.11 The £2.2m adverse projection related in the main to £2.4m on residential
placements, £800k on IFA placements and £100k in emergency offset by in
house residential £100k, leaving care £700k, in house fostering £300k.

2.12 Dedicated School Grant Reserve & High Needs Block

2.13 The High Needs Block (HNB) was £51.5m (including the £3.3m transfer from
the schools block) and demand remains high due to rising numbers of children
supported in specialist provision and the rising costs of Education Health Care
(EHC) plans.

2.14 The central DSG reserve now stands at £5.9m following receipt of £6m Safety
Valve funding. This is set out in the table below

DSG Reserve Summary (£)
Balance @ 31/3/2022 12,840,025
In Year Variances -912,637
Balance @ 31/3/2023 11,927,388
Safety Valve Funding -6,000,000
Revised Balance @ 31/3/23 5,927,388
2.15 The overall DSG favourable movement of £913k was due to High Needs underspend

of £724k and an improved financial outturn on Rotherham's Pupil Referral Units.
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2.21

2.22

2.23

2.24

2.25

2.26

Adult Care, Public Health and Housing

The overall Directorate outturn was an underspend of £1.8m on general fund services:
Adult Care (£2.17m); Housing £598k and Public Health (£177k).

Care packages have seen a reduction of £1.4m since the last report due to a range
of factors. Learning Disability placement costs and transitions reduced by £1.4m due
to reductions in costs for some clients along with additional and backdated income
from Health contributions. Due to the higher cost of these packages’ changes across
a small number of people can have a large financial impact. The remaining movement
is largely due to reduced spend on older people’s home care and care homes,
including additional client income offset by additional costs for Mental Health
packages. During the early part of the year providers of homecare especially were
unable to meet demand which contributed to the underspend. It is also probable that
the Hospital Discharge Fund grant income of £1.12m reduced demand on some
packages of care as it helped the timely discharge of people from hospital.

Neighbourhood Services’ (Housing) has overspent by £598k. The biggest pressure
was an overspend of £800k on homelessness accommodation including hotel costs.

Public Health service was underspent by £177k. The main variance is savings in staff
costs due to vacancies and additional grant income received that offset some of the
costs.

Regeneration and Environment

Regeneration and Environment Services outturn was an overspend of £2.9m, which
represents an increase of £700k from the £2.2m reported to Cabinet in February
2023. The outturn position reflects the impact of the worsening of the pressures in
Facilities Services, principally as a result of rising food prices affecting the School
Meals service. This was offset by improvements in Asset Management, resulting in
part from capitalisation of repairs and maintenance spend and an improvement in
Estates income.

The outturn continues to reflect the ongoing demographic pressures in Home to
School transport, the impact of a weak economy and the cost of living crisis on some
of the directorate’s services, for example, the underlying cost inflation which impacts
direct costs of delivery and the ability to generate income such as in Parking Services
and in Country Parks and Green Spaces.

A summary of the main overall budget variances are identified below:

Planning Regeneration and Transport

The Planning, Regeneration and Transport Service overspent by £1.6m a worsening
of £800k from that reported to Cabinet in February 2023. The most significant outturn
pressure was in Facilities Services at £1.9m in the main due to inflationary pressures
on food prices in school meals. RIDO outturn was an underspend of £400k. This
service had an overall pressure on Markets income arising from the number of void
stalls and the ongoing difficult trading conditions (£300k) but this was mitigated by the
recognition of grant funding supporting staff costs in RIDO who are delivering the
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2.27

2.28

2.29

2.30

2.31

2.32

2.33

2.34

2.35

major regeneration projects in the Town Centre and Borough leisure economy (-
£300k), and realisation of funding for other RIDO services (-£400Kk).

Asset Management recorded an outturn pressure of £100k in the main due to reduced
income generation in Building Consultancy and higher than budgeted repairs and
maintenance costs.

Culture, Sport and Tourism

Culture, Sport and Tourism underspent by £200k. This represents a £300k
improvement to the forecast from February Cabinet. The Service is still seeing
reduced levels of income compared to pre-pandemic levels at Rother Valley Country
Park, Green Spaces, Theatre and the Music Service. Commercial Development,
which includes Waleswood Caravan Park, reported an overspend of £300k, a
worsening of £200k from February, largely as a result of poor weather in March.

Vacant posts within Libraries and an increase in income from Landscape Design
service helped to achieve a favourable outturn position in CST.

Community Safety and Streetscene

Community Safety and Streetscene overspent by £1.1m. The most significant
pressure in this service continues to be in respect of Corporate Transport, £1.8m. This
is due to ongoing demographic pressures leading to an increase in the number of new
eligible passengers and fewer contractors in the market leading to increased prices
in Home to School Transport which are affecting all local authorities. In order to
address the challenge of the increased costs and demand, a range of solutions are
being explored to influence demand and maximise savings opportunities using
improved cost data analysis to support plans to implement lower cost and more
efficient routes.

Waste Management recorded an underspend of £200k, unchanged from the forecast
in the February Cabinet report. This underspend resulted from a gainshare payment
from the residual fuel created at the BDR Waste PFI facility, as a result of the increase
in the wholesale energy price. This additional income helped offset pressures arising
from increased waste tonnages, a trend which has continued from lockdown. The
Council also benefited from an increase in recycling income as a result of market price
improvements during the year, however, a reduction in market prices is now beginning
to be seen. Additional income in Street Works and Enforcement, and vacancies in
Community Safety and Regulation further helped to offset the pressures elsewhere in
CSS, which include an ongoing pressure in Parking Services.

Finance and Customer Services

The directorate delivered a year-end outturn underspend of £773k. Like all
directorates, the service reviewed planned expenditure and deferred spending or
delayed recruitment to support the overall Council position without adversely
impacting service delivery. This generated in year temporary savings of £256k.
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Within Customer, Information and Digital Services (CIDS), the service generated cost
reductions on the streamlining of ICT contracts. The removal of the kiosks across the
Borough and the promotion of online and over the phone payment routes generated
savings for the service as the cost of cash transportation reduced (as less cash is
needed) and transaction costs reduced as residents move to more efficient payment
methods. The Service incurred difficulties with recruitment creating further temporary
cost reduction.

With continued high demand for Legal Services support across all disciplines, ongoing
recruitment challenges in this sector are being addressed through use of short-term
locums which are more expensive than permanent employees. Bereavement
Services recorded an overall underspend of £491k, primarily due to income
generation from contractual charges in relation to the Dignity Contract for
Bereavement Services.

Assistant Chief Executive

The service had a £539k underspend at outturn, in the main due to steps taken in-
year to reduce expenditure and delay recruitment where possible to do so, to support
the overall Council’s budget position. This activity generated £256k of temporary
savings, in additional income was generated within HR from recruitment advertising
and consultancy.

Central Services

The outturn for the Central Services was a £5.5m pressure, as reported in the
December forecast to Cabinet in February 2023. This overspend related to pressures
arising from the significant rise in energy prices, inflation and Local Government Pay
Award.

This overspend in Central Services was maintained at £5.5m. However, due to further
savings within Treasury Management as detailed below, the planned transfer to the
Treasury Management Reserve was improved by £2.3m and has been processed as
per the approvals within the Budget and Council Tax report 2023/24 to support the
future MTFS position.

The improvement in the treasury outturn position is linked to:

e Slippage on the Capital Programme that has reduced the need to borrow
during 2022/23.

e PWLB borrowing of £227m in 2021/22 has meant that the Council hasn'’t
needed to borrow during 2022/23 when rates have been higher and as a result
has had more liquid cash available for investments.

e The Council carrying cash balances due to above, has been able to invest
them in a higher interest return market, increasing interest on investments.

HOUSING REVENUE ACCOUNT (HRA) OUTTURN 2022/23

The Housing Revenue Account is a statutory ring-fenced account that the Council has
to maintain in respect of the income and expenditure incurred in relation to its council
dwellings and associated assets. The HRA was £2.1m underspent at outturn.
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Key variances include:

e £1.6m underspend on Repairs and Maintenance gainshare savings from
contractors’ profits.

e £1.3m overspend on energy costs. The significant increases in gas and
electricity prices led to a large subsidy for the District Heating scheme.

e £492k reduction to the bad debt provision due to well-maintained rent
collection rates.

e £870k additional interest receivable as interest rates increased in the year.

e £307k slippage on some planned works into 2023-24.
e £234k Ward Housing Hubs underspend.

There was a revenue contribution to capital outlay at the budgeted level of £2.9m.

As a result of the underspend the HRA was able to transfer to reserves the
underspend value of £2.1m referred to above and the £1.4m already budgeted. This
increase in reserves will help the HRA to mitigate the financial challenges presented
by rising inflation and energy costs over the medium term.

SCHOOLS OUTTURN 2022/23

School balances at the end of 2022/23 for the Council’s maintained schools was
£2.992m. Thisis a £802k decrease compared to the previous year and takes account
of one school that converted to an academy (£10k deficit) during 2022/22.

RESERVES

The Councils budget for 2022/23 included the use of the Children’s and Young
Peoples Services Social Care Reserve (£2m), Local Council Tax Support Grant
Reserve (£1.6m) and Treasury Management Savings (£1.5m). The CYPS Social Care
Reserve and Local Council Tax Support Reserve were used as planned. However
due to the strong position on Treasury Management a transfer to the Treasury
Management Savings Reserve has been processed at £6.8m, £2.3m more than had
been assumed in the Budget and Council Tax Report 2023/24.

The Financial Monitoring Report 2022/23 submitted to Cabinet on 13 February 2023
was based on the financial monitoring position as at December 2022, which outlined
that the Council anticipated an overspend of £8.4m. The overspend was to be funded
from the Transformation Reserve (£4.1m) and Budget and Financial Strategy Reserve
(E4.3m) as approved at Council as part of the Budget and Council Tax 2023/24 report
though the report noted the Council’s intention was to further improve that outturn
position, if possible, which would see a lower value call on reserves.

During 2022/23 the Council has successfully delivered short term in-year savings to
help mitigate some of the forecast cost pressures. As a result the final outturn was
significantly improved at £7.3m. This improved position means that the final call on
reserves to balance the Council’'s outturn position was funded from the
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2.56

2.57
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2.59

Transformation Reserve (£4.1m) and Budget and Financial Strategy Reserve
(E3.2m).

The table below sets out the reserves position as at the outturn 2022/23 compared
against the expected position per the Budget and Council Tax Report 2023/24.

The bullet points below explain the reasons for variation:

e Budget and Financial Strategy Reserve planned use reduced by £1.1m in line
with the reduced outturn position from £8.4m to £7.3m.

e Corporate Grants Reserve planned use significantly reduced as the final
inflationary impacts for Energy and Fuel costs that been challenging to project
given the fluctuating markets were £800k less than anticipated and as such
required less planned corporate support. In addition, the Council has received
new burdens grants during 2023/24 for schemes delivered in year such as the
Council Tax Rebate scheme. As these schemes were delivered in house with
existing staff this grant benefit has been transferred to the grants reserve.

e Covid Recovery Fund reserves planned use has reduced as over half of the
approved spend on the Energy Crisis Support Scheme has been funded
through Household Support Fund for October 2022 to March 2023.

e Treasury Management Savings Reserve has increased as the Council has
been able to continue to invest its cash balances at interest rates that
continued to rise during quarter 4 2022/23 and due to slippage on the Capital
Programme, reducing the need to borrowing during 2022/23 (in turn reducing
the cost of borrowing).

In summary, this means that the total of Corporate Reserves balance at the Financial
Outturn 2022/23 is £62.6m, which is £6.1m more than the £56.5m estimated balanced
at the end of 2022/23 reported in the Budget and Council Tax 2023/24. The individual
reserve balances are shown in the table below. The Budget and Council Tax Report
2023/24 also planned for £7.1m use of reserves during 2023/24. As such, based on
the 2022/23 Outturn position, that will leave a total of £55.5m within Corporate
Reserves at the end of the 2023/24 financial year (up from £49.4m estimated in the
Budget and Council Tax report 2023/2)4.

In addition, the Councils Corporate Other Grants Reserve has reduced from £11.9m
to £1.1m as the Council has delivered a wide variety of grant schemes during 2022/23,
predominantly Covid grant support schemes for individuals and businesses along with
utilising a number of new burdens funds to support the 2022/23 position. The
breakdown of the funding remaining is shown below:

General Fund Other Grants - £1.1m

e £0.2m of COMF grant
e £0.9m of New Burdens funding in relation to Test and Trace Support
payments and Business Support Grant schemes.
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The Corporate Reserve balances are shown in the table below.
Table 3 Total Corporate Earmarked Reserves as at 31 March 2023
Projected
Balance at Actual
31 March | Balance as | Transfer
2023 (per at 31 to/(from)
Budget March in the year
Report 2023
23/24)
£m £m £m
General Fund Reserves
Budget and Financial Strategy 13.5 14.6 1.1
Transformation 0.0 0.0 0.0
Business Rates 4.0 4.0 0.0
Corporate Revenue Grants Reserve 1.3 3.6 2.3
Children’s and Young Peoples Services Social 0.0 0.0 0.0
Care Reserve
Covid Recovery Fund 0.8 1.1 0.3
Local Council Tax Support Grant 1.2 1.2 0.0
Collection Fund Income Guarantee Grant 0.7 0.7 0.0
Treasury Management Savings 10.1 124 2.3
Total 31.5 37.6 6.1
General Fund Minimum Balance 25.0 25.0 0.0
Total General Fund 56.5 62.6 6.1
Balance Balance
B/fwd from C/fwd to
2022/23 2023/24
Council Tax Rebate Grant 17.0 0.2
Other Grants 11.9 1.1
2.62 Capital Reserves

The total earmarked and un-earmarked capital reserve balances at the end of

2022/23 are shown in Table 4 below.
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Table 4 Capital Reserves as at 31 March 2023

Balance un-
as at 31 | Committed earmarked
March | Resources | 2> at 31
2023 March
2023
£m £m £m
Capital Receipts Reserve
General Fund 0.0 0.0 0.0
Housing (Corporately held) 15.7 0.4 15.3
HRA 11.7 11.7 0.0
Sub-Total 27.4 12.1 15.3
Capital Grants — Unapplied
General Fund 42.5 42.5 0.0
HRA 15 15 0
Sub-Total 44.0 44.0 0.0
Major Repairs Reserve — HRA 16.0 16.0 0
Total 87.4 72.1 15.3

CAPITAL OUTTURN 2022/23

The outturn on the Capital Programme was £130.339m, an increase of £25.4m or
24% over 2021/22 (£104.9m). The final Capital Programme was £156.197m split
between the General Fund £115.418m and HRA £40.779m with underspend and
slippage of (£25.858m). The programme was ambitious, however, the impact and
recovery from the Covid 19 pandemic along with rising inflation and an overloaded
construction market has significantly impacted its delivery. This has been seen
through restrictions to scheme delivery on contractors and the need to re-think, re-
engineer schemes or find new funding solutions when inflationary based cost
increases have been forecast.

The level of slippage on the Capital Programme is reflective of the delivery challenges
that the Council faces due to built up demand in the supplier market following Covid
restrictions, inflation and the Council’s Capital Programme being the largest it has
ever been. The outturn position shows that 83.4% of the planned expenditure has
been delivered. The Council is on an improvement journey in terms of Capital delivery
and management with work underway to review the delivery side of the Capital
Programme in Regeneration and Environment, the biggest element of the
programme, in order to identify areas for improvement.
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Table 4 Capital Outturn 2022/23

2022/23 2022/23 2022/23
Directorate Budget Outturn Variance
£m £m £m

General Fund Capital
Children and Young Peoples
Services 8.513 7.069 -1.444
Assistant Chief Executive 0.481 0.280 .0.201
Adult Care & Housing 5 638 4.043 -1595
Finance & Customer Services 5.448 4.260 1188
Regeneration & Environmen

egeneration & Environment 94.338 77.593 -16.745
Capitalisation Direction 1.000 0.000 0.000
Total General Fund Capital 115.418 93.245 22173
Total HRA Capital 40.779 37.094 -3.685
Total RMBC Capital Programme 156.197 130.339 o5 58

Children and Young People’s Services

The CYPS Capital Programme outturn had a variance of £1.4