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Summary

1.1 Overview and Scrutiny Management Board (OSMB) met on 4 June 2025 to
scrutinise the following reports that would be considered at the Cabinet meeting
on 9 June 2025.

e Finance Update - June 2025 (Listed as Item 7 on the Cabinet Agenda).
e Social Value Annual Report (Listed as Item 10 on the Cabinet Agenda).
e Employment Solutions 2025-26 (Listed as ltem 13 on the Cabinet Agenda).

1.2 Having reviewed the reports and the recommendations, the Board resolved as
follows in respect of these items listed:

Item Recommendations

Finance Update - June | Resolved: That the Overview and Scrutiny Management

2025 (Listed as ltem 7 Board supported the recommendations that Cabinet:

on the Cabinet Agenda). 1. Note the update on the revenue budget financial
outturn 2024/25.

2. Note the Council’s progress on the delivery of the
Local Council Tax Support Top Up payment.
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Item Recommendations

Social Value Annual Resolved: That the Overview and Scrutiny Management
Report (Listed as Item Board supported the recommendations that Cabinet:
10 on the Cabinet 1. Receive the annual report, noting the social value
Agenda). commitments along with outcomes delivered.

2. Approve the use of the new national TOMs (Themes,

Outcomes, Measures) as detailed in Appendix 2.

3. Approve that the key priorities for 2025 include:

a. Continuing the work on employee ownership.

b. Delivering the partnership social value action plan
with Social Value Portal, working towards the
delivery of increased social value commitments
across Rotherham’s anchor network.

c. Delivering further support to local businesses
through the UK Shared Prosperity Fund social
value project.

d. Upskilling Council staff through training initiatives
and one-to-one support.

Employment Solutions Resolved: That the Overview and Scrutiny Management Board
2025-26 (Listed as Item | supported the recommendations that Cabinet: note the
13 on the Cabinet proposed Employment Solutions targets and milestones for
Agenda). 2025-26.

Recommendation

That Cabinet has regard to the views of the Overview and Scrutiny Management Board
when making decisions in respect of the above matters.
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